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Impact on innovation in 

organizations & 

employees…
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DISSENT
(Practical application)

innovation

Critical Human 

Resource 

Development

Theory in 

use: Impacts the 

status quo of 

organizational 

performativity and 

worker oppression.

Actions exist to 

challenge or change  

culture!
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1. Although critical theories such as CHRD 

serve to observe and criticize the status 

quo within organizations, to effect real 

change they must also suggest and 

support actions that impact practice.
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2. Innovation is related to 

organizational performativity but the 

creation of an innovative culture 

requires employee voice, freedom 

of expression, engagement and 

participation.
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3. Dissent through employee 

voice and free exchange of ideas 

and opinions without 

repercussions or condemnation 

is a necessary practice to create 

an innovative culture.
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